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Abenefit2u

                                       www.abenefit2u.com


	Name
	

	Reference
	This is inserted by Abenefit2u.

	Date Sent
	Abenefit2u inserts the date that your CV is sent to each job.

	
	

	Current remuneration
	

	Remuneration required
	

	Location
	Where you are currently based

	Willing to travel to
	Where you are able to travel to

	Availability
	e.g. Notice period or when you are able to start your new role.



	Overview: 

This is a brief summary of your experience, background and aspirations.  Abenefit2u will use this section to add information gained from interview, colleague references and anything else that will add weight to your application.
Achievements: 
Please make any additions here you feel might help your application 

Attributes: 

Please make any additions here you feel might help your application 
Aspirations: 
Please make any additions here you feel might help your application 
Type/s of Employer Considered: Delete the choice/s not applicable

In-House / Third Party / Consultancy 

Type/s of Roles Considered: Leave only the roles either experienced in or would like to work in, delete all others
Executive / Director / Group Pension Manager / Pension Manager / Deputy or Assistant Pension Manager / Trainee Pensions / Administrator / Pensions Administrator / Senior Pensions Administrator / Pension Team Leader / Administration Manager / Operations Manager / Secretaries to the Trustees / Trustees / Trustee Support / Policy & Strategy / Project Specialist / Technical & Documentation / Compliance & Governance / Scheme Accountant / Pensions Payroll Specialist / Pensions Auditor / Pensions Lawyer / Pensions Solicitor / Pension Systems & Information Technology Specialist / Trainee Consultant / Consultant / Client Manager / New Business & Sales Consultant / Pension Fund Consultant / Investment Adviser / Actuary / Implementation Specialist / Discontinuance Specialist / Transition Manager / Performance Measurement Specialist / SSAS Specialist / SIPP Specialist / HR and Reward Specialist / Employee Compensation & Benefits Specialist / Flexible Benefits Specialist / Pensions Trainer / Pensions Journalist / Pensions Marketing Expert / Communications Specialist / Pensions Public Relations Specialist / Local Government Pensions Specialist / Pensions Examining Body / Pensions Regulatory Authority / Pensions / Association/Professional Body / Financial Service provider / Insurance specialist / Risk Specialist / Personal Pensions Specialist




	Education
	Insert date here
	Higher Education

	
	
	Further Education

	
	
	School

	Professional Qualifications
	Insert date here
	PMI, Student. / MPMI, Ordinary Member. / APMI, Associate.  /FPMI, Fellow. / PMI, commencing study shortly. / PMI, keen to study. / PMI, commenced, now ceased study. / PMI, no wish to study. / QPA, student. / QPA, Qualification in Pension Administration. / RPC, Retirement Provision Certificate. / RPD, Retirement Provision Diploma. / DPC, Diploma in Pension Calculations. / QPSPA, Qualification in Public Sector Pensions Administration. / MDPSA, Diploma in Member Directed Pension Scheme Administration. / Dip.IEB, Diploma in International Employee Benefits. / ADRP, Advanced Diploma in Retirement Provision. / APT, Awards in Pension Trusteeship. / CPD, Continuing Professional Development. / PPEC, Pension Plan Executive Certificate. / Education Register.

	CPD 

Continuing Professional Development
	If attended/ing any courses/seminars/shows which demonstrate continuing professional development enter here

E.g.  Attend NAPF conference. Attend Pensions Show.  

E.g.  Go to breakfast seminars. Attend talks.

E.g. OPAS advisor. PMI examiner

E.g. Acting in the capacity of QPA Assessor

E.g. council member of the PMI

	Computer Systems
	Please enter computer systems knowledge/experience below
General: e.g. Microsoft Office, Word, Excel, PowerPoint, Outlook

	
	Pensions: e.g. Profund, oPen, Axis, Midas



	Employer
	

	Position
	

	Dates
	From - To

	Responsibilities
	· Add details of your responsibilities within each position.

· By bullet pointing, your CV will appear easier to read for an employer. This will also help you summarise your key skills rather than formatting into full paragraphs.

	Reason for leaving
	It is always important for an employer to know the reasons why you have left each role; this shows them how your career has progressed. This is also a chance for you to explain why you have taken each step, for example an explanation as to why you only stayed with an employer for 6 months or why you chose to take a horizontal move or even step back in your career. These points may initially look negative but a clear explanation will help an employer to understand the reasons in each case.

	
	

	Employer
	

	Position
	

	Dates
	

	Responsibilities
	

	Reason for leaving
	

	
	

	Employer
	

	Position
	

	Dates
	

	Responsibilities
	

	Reason for leaving
	

	
	

	Employer
	

	Position
	

	Dates
	

	Responsibilities
	

	Reason for leaving
	

	
	

	Employer
	

	Position
	

	Dates
	

	Responsibilities
	

	Reason for leaving
	

	
	

	Employer
	

	Position
	

	Dates
	

	Responsibilities
	

	Reason for leaving
	



	Under The Conduct of Employment Agencies and Employment Business Regulations 2003, Abenefit2u endeavours to ensure identity and entitlement to work in the UK and take a minimum of two references.

	This applicant is
	Fully screened and referenced
	

	
	In the process of being screened and referenced
	

	
	Targeted and approached in a search campaign, therefore not fully screened.
	


This Curriculum Vitae is provided in the strictest confidence and in accordance with our Terms of Business – copies available on request.
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Screening and Referencing





Career History





Education, Qualifications and Systems





Profile





Personal Details








To discuss this candidate further or to arrange an interview please contact Abenefit2u    
Tel: 0207 243 3201 during office hours or 07747 800 740 evening & weekends  
Email: Contactus@abenefit2u.com

